


WATER 
SANDBLASTING 

PLUS HIGH PRESSURE 
CLEANING 

A N E F F I C I E N T 2 0 0 0 P S I Q&UU V A R I A B L E H I G H P R E S S U R E 
C L E A N E R , W I T H T H E A D D E D A D V A N T A G E O F O P T I O N A L W E T 
S A N D B L A S T I N G . 

TYPICAL USES AS A GERNI CLEANER ARE vehicle and engine cleaning, cleaning 
buildings, pig and poultry sheds, industrial plant, walls, floors, caravan parks, food 
processors. 

TYPICAL USES AS A GERNI WET SAND BLASTER ARE removing old paint, plaster, 
etc. from buildings, cleaning rust from steel railings, boat hulls, etc. 

A CASH HIRE GEM! QUICK RETURNS! EASILY HANDLED! 

For demonstration phone — 

HIRE KINGDOM 
1 2 G a r t m o r e A v e n u e , 
B a n k s t o w n . N . S . W . 2 2 0 0 . — 7 0 7 - 2 6 5 5 
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nu emioa's cage 
In t roduc ing the new Editor 

N i c e to meet n i ce peop le . Pa r t i cu ­
larly when they are both he lp fu l and 
ef f i c ient . O n e of my first ca l ls on 
tak ing over as ed i tor was upon our 
Aust ra l i an Secretary, Rol f Schuf f t , a 
man w h o has every th ing at his 
f ingert ips ; and a cup of co f fee t oo . 

Let us then e levate the c u p of 
cof fee to its proper status in pub l i c 
re lat ions. A n immed ia t e express ion 
of g o o d w i l l , it p romotes re laxat ion 
and a right foo t ing on w h i c h to 
c o m m e n c e negot ia t ions . A n d we al l 
know how accep tab l e it is when on 
the rece i v ing end . 

Those w h o have been to H o n g 
Kong and Japan have, no doubt , been 
d i sa rmed by cha rm and exper i enced 
wi th p leasure the ever-ready bot t le of 
coke or the s teamed and pe r fumed 
face towe l to start the d i a logue . 

W e al l k n o w that m u c h business is 
bantered over a beverage. If not 
already do ing it, get on the beam 
wi th a c u p of co f fee for the potent i a l 
cus tomer . M a k e h im feel good at the 
outset . It may c l i n c h a dea l . Try the 
tr ick a lso, on compe t i t o r or an tago ­
nist and 'heap coa ls of fire upon his 
head. ' 

N o rental business shou ld be 
w i thou t its instant co f fee urn. A grain 
of business in every cup . Please have 
one ready when I c a l l ! 

DIGNITY A N D IMPOTENCE 

The Federal G o v e r n m e n t is l ike a v i rg in boy on 
his first date . F r ightened to s t imula te the c l i tor is of 
the e c o n o m y because his Sunday s choo l teacher 
never m e n t i o n e d it. M e a n w h i l e , Mistress E c o n o m y 
remains c o l d and u n m o v e d unt i l further no t i ce . 

The G o v e r n m e n t , l ike a boy on a man's er rand, 
pretends to favour cap i t a l inves tment and growth 
but doesn ' t seem to k n o w what it's al l about . The 
Hire Industry emp loys 20,000 peop le , not to 
men t i on the work force w h i c h suppl ies the 
industry . Dep r i v i ng this industry of an inves tment 
a l l owance is the essence of i m p o t e n c e and 
immatur i t y . 

Does the Treasury be l ieve that emascu l a t i ng the 
Hire and Rental industry w i l l s t imula te sales of 
e q u i p m e n t to users w h o might o therwise hire it? 
No t b l o o d y l ike ly ! Ask the supp l ie r ! M u c h mode rn 
and soph is t i ca ted e q u i p m e n t is very expens ive , 
render ing outr ight purchase imposs ib l e wh i l e the 
e c o n o m y is in the present state of depress ion . A 
spot survey of suppl iers to the industry reveals that 
many hire f i rms w o u l d buy new e q u i p m e n t if the 
inves tment a l l owance was opera t i ve , or are 
h o l d i n g off purchase unt i l the debac l e can be 
reso lved. 

M e a n w h i l e , sales are inh ib i t ed and Mistress 
E c o n o m y is most f rustrated. It is pert inent that 
governments never con t r ibu te to booms , o n l y to 
depress ions — and the present gove rnment is 
con t r i bu t i ng al l it knows how. W h y f i dd l e wi th 
p inpr icks? 'Tis red-blooded business w h i c h pro ­
v ides the booms , and when the e c o n o m y is in fu l l 
f l ood the sales w i l l take care of themse lves . 

NERO PIDDLES AND ROME BURNS 

R u m o u r hath it that the Hire Industry was never 
meant to be exc l uded f rom the inves tment 
a l l owance . A tr ick of words? C lause and ef fect ! D id 
the Par l i amentary d raughtsmen let in t oo m u c h 
draft? G ran ted that pub l i c servants never admi t a 
mistake or change their m inds — so what then? 
The H i re Industry is p i d d l e d on f rom a great height 
and washed down the dra in , wh i l e the G o v e r n ­
ment stands high on Cap i t o l H i l l and con temp la tes 
its nave l . 

(Continued on Page 4) 
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Australia's most experienced trowelling machine manufacturer brings you an even better model... 

^^^^^^^^^^^^^^^^ 

New features 

• Choice of engines — can be 
supplied with identical Briggs & 
Stratton engine as fitted to 
Mikasa vibrator and pump 
power unit, or Villiers C12 
4-stroke petrol engine. 

New direct-acting fingertip 
blade control — easier action 
and fewer wearing parts. 

Rugged rectangular tubing 
handle — less prone 
to accidental damage. 

New safety guard ring — to 
protect blades and arms from 
accidental damage and 
operator from injury. Mesh 
panels also available to fully 
enclose all rotating parts. 

Optional lifting attachment 
— for easier crane slinging. 

'trit>utea, 

Ne°r£oration , • 

•Vic 6484088 

'OLD 
Si a 2 7 5 "66 

'72322 

6 5 4888 

HIRE 

VI, 

'Sins 

Proven features 
... the results of over twenty years 
production in Australia. 

Dual-purpose blades for floating and 
finishing, constructed of high grade 
wear-resistant steel. 
Heavy cast steel blade arms for maximum 
strength to resist accidental damage. 
Heavy duty gear box with large taper 
roller bearings for longer life. Made in 
Australia for Australian conditions. 
Spare parts and service availability 
Australia-wide. 

m e r » N e w s 



(Continued from Page 2) 

TUBE TRAVEL 

The notor ious tunne l vers ion of e c o n o m i c 
a cademics is ever a threat to our surv iva l . Cons ide r 
Great Br i tain (cross off the 'great'). The greatest of 
her worst mistakes were made w i th the best and 
most educa ted of he lp . Segregated taxat ion made 
car export the bJue r iband industry and strangled 
al l others. O .K . for a year or two . Then the car 
industry went bust and there rema ined a pi le of 
industr ia l corpses leav ing Br i ta in l ike an e c o n o m i c 
D a c h a u . A c a d e m i c med i c a t i on turned po i son f rom 
w h i c h she w i l l never recover , barr ing some k ind of 
b loodless r e vo lu t i on . 

The Gove rnmen t , at t imes, conce rns itself w i th 
dregs at the bo t tom of soc ie ty . But over-educat ion 
and its tunne l v i s ion is a scum at the very top of 
the e c o n o m i c c ruc i b l e , w h i c h smothers the v i ta l i ty 
and energy of the best of our business brains. Mus t 
we emu la te the worst of Br i ta in and ride hell-bent 
to ob l i v ion? S.O.S. G o d save us f rom ourse lves ! 

CORRUPTION IN GOVERNMENT 

" C o r r u p t i o n of man is f o l l o w e d by co r rup t i on of 
l anguage , " says Ra lph W a l d o Emerson. Let us then 
cons ider the three reasons a d v a n c e d by the 
Treasurer for deny ing inves tment a l l owance ; 

1. That we do not " u s e " otherwise e l ig ib le 
plant . 

2. That our p lant may be used for "p r i va te and 
domes t i c purposes " . 

3. That our i nc lus ion w o u l d open areas for tax 
avo idance . 

These are hair-spl i t t ing, a c a d e m i c monst ros ­
ities of the worst order , des igned to con jure 
a rgument on a false premise and w i thou t p rac t i ca l 
log ic . Q u i t e obv ious l y the Treasury is overs ta f fed . 

The Gove rnmen t s reasons are unre la ted to basic 
rule, and th inkers in business and industry — 
whether Hire or any th ing else — must remain 
ever-alert to counte r such nebu lous abstract ions 
wherever they occu r , for they are cankers on our 
e c o n o m y . This appl ies par t i cu la r l y to th i nk ing 
po l i t i c i ans of any party for they are charged wi th a 
three fo ld duty , namely , to be cus tod ians of our 
e c o n o m y , wa tchdogs of our way of l i fe and 
sent inels to preserve the sanity of their own party 
l ine. 

C O M M O N CENTS 

Let the G o v e r n m e n t d ispense wi th gobblede-
gook. The argument is bas ic . The Hire Industry is 
in business same as manu fac tu r i ng or any other 
business. It buys plant to run the business. Profits 
are taxed. The plant is the business. N o p lant no 
business. A n y t h i n g less than this is of no 
consequence . 

T ime to c o n c e i v e new growth . The G o v e r n m e n t 
must lose its v i rg in i ty and inject the seeds of l i fe 
and v i ta l i t y into the w o m b of the E conomy . 

F ina l l y a warn ing f rom the crystal ba l l . 

Beware O Mr . Treasurer 
Lest t oo late you f ind 
That 
Too m u c h analysis 
Has brought 
Paralysis — of the m i n d . 
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WIN A LUXURY 
YACHT 

ADMIRAL'S CUP ART UNION 

THE PRIZE: A BRAND NEW SAVAGE DEFIANCE 
CRUISING/RACING YACHT 30FT 
[9.15 metres] overall complete with teak-finished cabin 
and galley, seven bunks and a separate forward cabin. 

THE YACHT YOUR WIFE WILL WANT TO OWN! 
A s t h e n u m b e r o f t i c k e t s i s l i m i t e d , s e n d f o r y o u r t i c k e t s i m m e d i a t e l y 
t o e n s u r e t h a t y o u h a v e a c h a n c e o f w i n n i n g t h i s s u p e r b f i b r e g l a s s 
y a c h t b u i l t t o t h e w o r l d - l e a d i n g S p a r k m a n & S t e p h e n s d e s i g n . 
W o r t h o v e r $ 3 5 , 0 0 0 a t t h e t i m e o f t h e a r t u n i o n l a u n c h i n g , t h e 
D e f i a n c e v a c h t h a s b e e n s e l e c t e d a n d r e c o m m e n d e d b y t h e T e c h n i c a l 
C o m m i t t e e o f t h e A u s t r a l i a n A d m i r a l ' s C u p C h a l l e n g e 1 9 7 7 . 
T h e c r u i s i n g v e r s i o n o f t h e b a s i c D e f i a n c e r a c i n g y a c h t h a s b e e n 
d e v e l o p e d t o p r o v i d e a f a s t f a m i l y c r u i s i n g s a i l b o a t o f l u x u r i o u s f i n i s h 
t h a t c a n b e s a f e l y s a i l e d a w a y f o r a y e a r a n d a d a y . 

TICKETS $50 

• ONLY 2,500 TICKETS 
We thank you for your support in helping 
to send the Australian team to Cowes for the 
1977 Australian Challenge for the Admiral's Cup. 
Promoter: Andrew G.S. Gibbons 
Art Union Committee: N.B. Rydge Jr. Commodore G. Evans, S. Fischer. 

P. Kurtz, B.C. Psaltis, 
TO ADMIRAL'S CUP ART UNION 

c/0 ANDREW GIBBONS PROMOTIONS PTY. LIMITED, 
24 BAY STREET. DOUBLE BAY. N.S.W. 2028 
Telephone: 02-32 9966-7 

Please forward me tickets in the 1977 Admiral's Cup Art Union. FORM A SYDNICATE! 
My cheoue for $ is enclosed An ideal way to buy your tickets 
N a m e is to form a syndicate with your 

friends. If 5 people each con-
A d d r e s s tribute $20, you double your 
Telephone: Day Evening chance of winning this fantastic 
Cheques payable to Admiral's Cup Art Union prize. 
CI- ANDREW GIBBONS PROMOTIONS PTY. LIMITED, Names 
24 BAY STREET, DOUBLE BAY N.S.W. 2028 
TELEPHONE: 32 9966 
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m 
f rom the RETIRING PRESIDENT 

Over the past twe lve months we have seen a 
growth in the act iv i t ies of the Hire A s s o c i a t i o n ; 
perhaps not as great as one w o u l d have l i ked , but 
of course this per iod has not been one of great 
expans ion in most f ie lds . T imes have not been the 
best we have k n o w n . 

P robab ly the most impor tan t task taken on was 
that carr ied out by the sub-commit tee in 
connec t i on wi th the Investment A l l o w a n c e . I 
w o u l d l ike to record my apprec i a t ion of the t ime 
c o n s u m i n g efforts of this c o m m i t t e e , name l y 
Nev i l l e Kenna rd , Barry M c D o n a l d and Des 
W h e l a n . 

It is p robab l y not the right m o m e n t to discuss 
this matter in de ta i l , but it w o u l d be fair to say that 
the G o v e r n m e n t has let the Assoc i a t i on d o w n 
badly and every effort shou ld be made by al l 
members to keep their respect ive M e m b e r s aware 
of this. A f ter a l l , these Membe r s are e lec ted by us, 
and if they wish to rece ive our c o n t i n u i n g support 
at least we shou ld be g iven a better dea l than we 
have rece ived up to this po in t . 

Ano the r very impor tan t event in the ca lendar 
was the C o n v e n t i o n he ld in Br isbane w h i c h was a 
wonder fu l success. Spec ia l thanks to T o m and Jan 
C iocca re l l i and also to the Q u e e n s l a n d members 
who worked so hard towards the success of this 
venture. 

M o r e recent ly we had the tour to the A .R .A . 
Conven t i on in Phoen ix . There were 21 members in 
the party, and we were jo ined by 6 other 
Austra l ians in Phoen ix . I am sure al l the vis i tors to 
the C o n v e n t i o n ga ined m u c h f rom the exper ience , 
and I w o u l d l ike to record our apprec i a t ion of the 
hosp i ta l i t y ex tended to us by the A .R .A . and in 
part icu lar by members of the C.R .A. w h o were our 
hosts in Ca l i f o rn i a . 

A further a ch i e vemen t has been the p roduc t i on 
of our new magaz ine w h i c h is now a real i ty , and I 
hope w i l l be a success. M y thanks must go to the 
sub-commit tee headed by A n d r e w Kennard for 
their work, and also for the efforts of the 
publ ishers . It is now up to the members . 

The p r o d u c i n g of the first Na t i ona l Ca lender 
wi th hire func t ions for al l Aus t ra l i a l isted means 
there shou ld not be any excuse for members 
o ve r l ook ing func t ions in the future. 

The N o v e m b e r meet ing of the H A . A . was he ld 
in Canber ra where a spec ia l mee t ing was ca l l ed for 
to discuss changes in the set-up of the H.A.A. , and 
this was he ld at the M e l b o u r n e H i l t o n . From this 
meet ing certa in changes were adop ted , and I feel 
that f rom t ime to t ime it w i l l be necessary to 
up-date the work of the H .A .A . as t imes and 
c i r cumstances change . 

O n tak ing o f f i ce as Pres ident twe lve months ago 
I stated that it was a great pr iv i lege to be e l ec ted to 
this pos i t i on . O n l ook ing back I have no regrets; it 
has been a reward ing exper ience and I wish to 
thank al l those w h o have w o r k e d wi th me. O n e 
must r emember that it is not a pres ident , but the 
who l e c o m m i t t e e suppor ted by each state 
assoc ia t ion that w i l l lead to success. 

In c l os ing I w o u l d l ike to take the theme of Irv. 
Juster, Pres ident of the A .R .A . , w h o in his c los ing 
speech at the Phoen ix C o n v e n t i o n said that 
success can on ly be ach i eved through ' c o m m u n i ­
ca t i on ' . I am sure that our Assoc i a t i on w i l l go on to 
greater success wi th this thought in m i n d . 

Peter Burne 
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HIRE ASSOCIATION 
OF AUSTRALIA 

CHAMBER OF MANUFACTURES OF NEW SOUTH WALES 
60 YORK STREET, SYDNEY, N.S.W. • 290 0700 

LETTERS TO BOX 3968 G.P.O., SYDNEY, 2001 

f rom the INCOMING PRESIDENT 

At the outset I w o u l d l ike to thank past 
Pres ident , Peter Burne, for his efforts last year. 
Peter has a lways con t r i bu ted his t ime freely and is 
a c k n o w l e d g e d as a true " f o u n d e r " of our Industry. 

The press today is fu l l of t h e " p r i c e and wage 
f r e e z e " recent ly a n n o u n c e d by our G o v e r n m e n t 
leaders. This is an at tempt to f ight in f l a t ion and as 
such deserves our fu l l support . I hope that it 
ach ieves the ful lest poss ib le measure of success 
because in f l a t ion must be the biggest threat to our 
business and the free enterpr ise system. 

The A c c o u n t i n g profess ion has a n n o u n c e d a 
new a c c o u n t i n g system ca l l ed , "Cur ren t Cost 
A c c o u n t i n g " (C.C.A. ) . Its ob jec t is to show the true 
prof i t of a business after a l l o w a n c e is made for the 
increased cost of assets and stock. It is a fact that 
fact that our p rov i s ion for dep rec i a t i on charged on 
h is tor i ca l cost w i l l not p rov ide su f f i c i en t cash to 
rep lace that asset in the future . Extra funds w i l l 
have to be f o u n d p robab l y f rom reta ined prof i ts . 
This c o u l d be a t ight s i tuat ion par t i cu la r l y if the 
prac t i ce of a c o m p a n y has been to pay out a 

substant ia l por t ion of prof i ts in d i v idends . The 
organ isa t ion c o u l d f ind that it no longer has 
suf f i c ient cash to rep lace its assets. 

The A c c o u n t a n t s are hav ing some d i f f i cu l t y in 
c o m i n g up wi th a s tandard set of gu ide l ines so we 
shou ld not see c o m p a n y reports re f lec t ing C C A . 
for a few years. However , the ef fect is st i l l there 
and I urge you to keep it in m i n d when sett ing 
prof i t goals as this prof i t must not on l y be large 
enough to satisfy shareholders , it must also create 
an add i t i ona l cash f l ow or reserve to rep lace your 
f leet. 

A l l the fo rego ing w o u l d be a l i t t le easier to bear 
if the G o v e r n m e n t had i n c l u d e d our Industry in 
the Investment A l l o w a n c e . W e sti l l have not 
rece ived any exp lana t ions f rom the G o v e r n m e n t as 
to why they have d i s c r im ina t ed against our 
Industry. 

W e are st i l l c o n t i n u i n g our efforts and 
representat ions to Canber ra . 

D. G . W h e l a n . 
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HIRE ASSOCIATION OF N.S.W. 1977 
H I R E X P O 

Equipment Field Day 25th May 
Homebush Bay 

Not to be c o n f u s e d w i th Na t i ona l C o n v e n t i o n to be he ld in M e l b o u r n e in September , this is a 
N.S.W. Assoc i a t i on f ie ld day f o l l o w i n g on a s imi la r successfu l venture last year. Last year several 
potent ia l exh ib i tors were turned away due to lack of space. This year the venue is larger and the t ime 
extended — f rom 11.00 a .m. to 9.30 p.m. w i th emphas i s on the day session for managers and 
purchas ing of f i cers and even ing for staff. 

Areas of va r ied s ize are ava i l ab le together wi th an 8' x 8' cove red stall for each exh ib i tor . Crane 
serv ice by ar rangement and a secur i ty guard w i l l be on duty at night. 

Food and bar serv ice ava i l ab le . 

For the exh ib i to r it is a good oppo r tun i t y to d i sp lay or demonst ra te e q u i p m e n t under f ie ld 
cond i t i ons . In order to take fu l l advantage of the day the Expo organizers list a few suggest ions for 
exhib i tors . 

1. A i m produc ts and d isp lays to the Hire Industry. 
2. Use cu taway mode l s and work ing e q u i p m e n t where poss ib le . 
3. Prepare H i re Industry Pr ice Lists and 'Spec ia ls ' for the day. 
4. Have ava i l ab le serv ice t roub le shoo t ing sheets and ma in t enance schedules and lists. 
5. Print lists of p r inc ipa l spare parts to carry and re levant costs. 
6. O r g a n i z e l ive repairs of e q u i p m e n t f rom your serv ice depar tment . 
7. Arrange serv ice d isp lays w i th expert staff on hand to discuss f ine t e c h n i c a l and ma in t enance 

features of mach ines . 

Stall book ings c lose 11th M a y , 1977 and i n fo rma t i on is a lso requ i red for i nc lus ion in a H i rexpo 
Ca ta logue . 

For the Hirer the EXPO means a chance to : 

a) See a w i d e range of e q u i p m e n t d i sp l ayed and demons t ra ted . 
b) Take advantage of ' Spec ia ls ' o f fe r ing on the day. 
c) Discuss e q u i p m e n t t roubles w i th the manufac turers . 
d) See serv ice d isp lays and d i sman t l ed e q u i p m e n t . 
e) Discuss m a i n t e n a n c e p rob lems . 

I N V I T A T I O N 

A l t h o u g h bas i ca l l y a loca l f ie ld day, N.S.W. Assoc i a t i on extends a warm inv i ta t ion to interstate 
members and suggests that any pend ing visits to Sydney about that t ime might be arranged to 
c o i n c i d e wi th the 25th M a y F ie ld Day . 

V I C T O R I A T O I N V A D E 

O n the 24th M a y , the day before the F ie ld Day , N.S.W. members w i l l w e l c o m e and enter ta in a 
group of members f rom V i c t o r i a , w h i c h w i l l i n c lude an interest ing yard tour. W e l c o m e is ex tended to 
any interstate m e m b e r w i sh ing to jo in the tour — Con tac t the Secretary, Hire Assoc i a t i on of N.S.W., 
Mrs . Den ise Lay ton , P.O. Box 5, Seven H i l l s , N.S.W. 2147. Phone 621-5323. 

For EXPO enro lments and detai ls r ing G o r d o n Esden 648-5455 or Joe Pr ice 39-4326. 
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ALL FREE! 
Please tell your suppliers about the Field Day 



m ARK sets 
the pace. 

Ark Enterprises can help you keep pace with the ever 
increasing demands on time and material costs. 

We are the sole importers of a new, extremely successful, 
British-built Hydraulic road breaker. 

The Pacebraker is streets ahead of its contempories, and 
performs with minimum maintenance. 

The Pacebraker is compact enough to fit 
comfortably into the boot of any large car; as 
one complete unit! The machinery is totally 
reliable and fully guaranteed. For more in­

formation, write to the address below. 
Hiring is no problem at Ark we're in the 

business to help you keep ahead. 

Pacebraker from Ark It's a winner! 

Ark Enterprises, 
42 Ocean Street, 

Dudley. 
P.O. Box 282, 

Charlestown. 2290. 
Phone: (049) 498-023, 
A .H : 437-209, 

498-023. 

Interstate dealership 
inquiries welcome 
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NEW FRONTIERS IN EARTHMOVING 

W i t h todays cons tant batt le in an in f l a t ionary 
s i tuat ion between cash f l ow and the need for 
cap i ta l goods , one c o m p a n y is o f fe r ing pos i t i ve 
steps to assist the Ear thmover and cont rac to r . 

Laser Engineer ing Systems of 13 Ferndel l Street, 
South G ranv i l l e , N.S.W., and their branches in al l 
states, are o f fe r ing increased p roduc t i v i t y , lower 
unit costs and greater p rec i s ion to the Ear thmover . 

They c l a im to offer a c loser cut and truer 
p rec i s ion al l w i th in a shorter t ime span. N o longer 
the constant r e check ing of pegs or the re-align­
ment of pegs r emoved . The uni t can be ei ther a 
manua l l y opera ted Rota-beam or the more 
soph is t i ca ted , fu l l y-compac t M o d e l 900-6 A u t o ­
mat i c laser l eve l l ing system, where al l the opera tor 
has to do is keep the uni t go ing forwards. His cut 
and a l i gnment are a u t o m a t i c a l l y c o n t r o l l e d . 

Expensive? — not at a l l ! For the Rota-beam can 
be hired f rom Laser Engineer ing Systems to do the 
spec ia l job. They w i l l t ra in your crews and fu l l y 
ma in ta in the e q u i p m e n t for as long as y o u want for 
comp l e t e on-site sa t i s fac t ion . The cost? Aga ins t 
the a l ternat ives you are sav ing money . 

O N THE BEAM 

The M ic ro-Grade Instrument G u i d a n c e System 
(ICS) Sensor is unbe l i e vab l y sensi t ive to laser l ight. 
Us ing a Survey M o d e , any f i e ld can be surveyed 
qu i ck l y for highs and lows, w i thou t o n c e leav ing 
the cab of the tractor . The 360 degree receiver 
remains l o cked on to the laser beam as the scraper 
fo l lows the f i e ld contours , and the mast w i l l 
au toma t i c a l l y adjust its height to the centre of the 

laser p lane . As the mast and sensor change 
e levat ions the d ig i ta l readout in the cab w i l l 
cons tant l y d isp lay the relat ive g round e levat ions . 
A cut-fi l l chart can be prepared very accura te ly . 
O n c e the f in i shed grade is de t e rm ined , the fu l ly 
au toma t i c f in i sh ing opera t ion can p roceed using 
the A u t o m a t i c Con t ro l M o d e . N o w the mast w i l l 
remain at constant height re lat ive to the cu t t ing 
edge. A l l the opera tor need concen t ra te on is 
d i r ec t i on and speed. 

LASER AND LAZIER 

In a nutshe l l Laser Engineer ing Systems Leve l l ing 
system is un ique in that it prov ides the operator 
wi th constant awareness of grade f in ish re lat ive to 
his cu t t ing edge. It sensi t izes any operator 's ski l ls 
to a revo lu t ionary degree, and reduces land 
leve l l ing to a one man ope ra t i on , unr i va l l ed in 
speed or a ccu racy by any c o n v e n t i o n a l m e t h o d . 
Its s imp l i c i t y and ac cu racy a l l ow even a new 
operator to func t i on at veteran ski l l levels. 

Buy or hire, the e c o n o m i c s are yours , but w i th 
this new front ier in Ea r thmov ing , if y o u as plant 
user are using any other m e t h o d of land leve l l ing 
then y o u are p robab l y los ing money . 

W e can on l y agree w i th the thoughts above , but 
if you sti l l have any doub t the boys at Laser 
Engineer ing Systems offer a f i e ld demons t r a t i on so 
you can share the exc i t ement and prof i t of this 
new space age e q u i p m e n t . W h y not take them up 
on their offer? 
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Hire a Stripper! 
NEW EQUIPMENT FROM U.S.A. 

Strip is no longer a tease w i th these c o m p a c t 
l i t t le f loor str ippers f rom A m e r i c a . They do a 
superb job , can operate readi ly on conc re te or 
w o o d f loors , r emove any th ing f rom c lo thes to 
asphalt t i les, and prov ide the best strip per­
f o rmance s ince G ipsy Rose Lee. 

They easi ly r emove l i n o l e u m and cork , rubber , 
v iny l and asbestos t i les ; mastapave , grease and al l 
types of adhes ive i n c l u d i n g epoxy g lue ; — even 
b readc rumbs . Saturated felt , i ndoor , o u t d o o r and 
rubber-backed carpets c o m e off l ike a p i ece of 
cake ; — even the most expens ive ones . 

The m a c h i n e is easi ly 
hand l ed , very m a n o e u v ­
rable and does not throw 
ch ips or raise dust. 

It can be used over large 
areas or in smal l ba th ­
rooms and k i t chens . Even 
in wardrobes if y o u are 
that way i n c l i n e d . 

W i t h its c o m p a c t s ize , 
l ight we ight — on l y 55 lbs. 
— a n d a r e m o v a b l e 
hand le , the str ipper can 
load easi ly into any s ize 
car. 

Deta i ls f rom Kennards 
or M a c b r o in Sydney. 

THIS STRIPPER WILL NOT ONLY REMOVE 
ASPHALT TILE BUT WILL REMOVE ALL 
TYPES OF ADHESIVE AND MANY OTHER 
ACCUMULATIONS. 

Hadrian's 
Column 

MIRTH MOVING EQUIPMENT 

When the Bull Dozed 
T h e E d i t o r h a s c o m m i s s i o n e d m e t o c o m m e n t 

o n t h e H i r e I n d u s t r y a n d s o l v e t h e w o r l d 
e c o n o m i c p r o b l e m . L e t u s t a k e t h e s i m p l e s t o n e 
a n d s o l v e t h e e c o n o m y f i r s t . 

O b v i o u s l y t h e w o r l d s u f f e r s f r o m o v e r ­
p o p u l a t i o n . N o t o v e r - p o p u l a t i o n f r o m m a n b u t 
f r o m t h e p o p u l a t i o n e x p l o s i o n o f c o w s . T h e c o w 
is s a c r e d i n I n d i a a n d i t s k i l l i n g i s f o r b i d d e n . 
S p e a k i n g f r o m t h e M O O . I . O F . H a l l i n L o n d o n 
w o r l d e c o n o m i s t , D r . S e y m o u r B u l l , s a i d i f t h e 
s i t u a t i o n w e r e a l l o w e d t o c o n t i n u e t h e n c o w 
w o u l d s o o n s u p e r c e d e m a n o n t h i s p l a n e t . 

M e a n w h i l e i n I n d i a t h e c o w s t h e m s e l v e s a r e 
n o t h a p p y w i t h t h e s i t u a t i o n . A s o n e c o w w a s 
h e a r d t o r e m a r k t o a n o t h e r ; 

"It's not the humidity but the starving mass of 
humanity that gets you down." 

S p o t t i n g m y o l d I n d i a n t e a c h e r a n d d e v o u t 
c o w w o r s h i p p e r , M r . K h a n G u r u , a s h e h o p p e d 
o f f t h e p l a n e i n C a n b e r r a , I k n e w t h a t b i g t h i n g s 
w e r e a f o o t . 

" Y o u ' r e h e r e t o r e p r e s e n t t h e C . I . A ? " I 
c h a l l e n g e d . 

L o o k i n g m e s t r a i g h t i n t h e e y e h e s a i d , " I ' v e 
n e v e r h e a r d o f a C o w I n v e s t m e n t A l l o w a n c e ! " 

G u i l t y c o n s c i e n c e o f c o u r s e . H e k n e w f u l l 
w e l l t h a t w h e n t h e I n v e s t m e n t A l l o w a n c e f o r 
c o w s w a s c u t i n I n d i a t h e c o w s o n l y g a v e s k i m 
m i l k f r o m t h e n o n . S o m e e v e n c o m m i t t e d 
h u r r y - c u r r y . 

M e a n w h i l e , P a r l i a m e n t a r y s o u r c e s r e v e a l t h a t 
M r . K h a n f l e w d o w n t o t h e P r i m e M i n i s t e r ' s 
p r o p e r t y t o i n s p e c t M r . F r a z e r ' s h e r d o f s a c r e d 
c o w s . It is b e l i e v e d t h a t I n d i a w i s h e s t o i m p o r t 
s a c r e d c o w s f r o m A u s t r a l i a b e c a u s e t h e y a r e a 
t o u g h e r b r e e d . 

W h e n A u s t r a l i a n c o w s h e a r d o f t h i s t h e y a l l 
b e g a n c o m m i t t i n g s i l v e r s i d e , w h i c h i s w h y t h e 
c o s t o f b e e f is s o l o w . 

I c a u g h t K h a n G u r u o n t h e h o p a g a i n w h e n h e 
a r r i v e d b a c k i n C a n b e r r a a n d q u e s t i o n e d h i m o n 
t h e r u m o u r t h a t a m y s t e r i o u s d i s e a s e t h r e a t e n e d 
t o w i p e o u t I n d i a ' s c a t t l e h e r d s 

" T h i s i s u d d e r r o t ! " h e d e c l a r e d . 
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H.A.A. TRIP TO A.R.A. CONVENTION 
PHOENIX, ARIZONA 

Peter Burne 

Mos t of you are aware of the recent v is i t by a 
number of members to the A R A C o n v e n t i o n in 
Phoen ix w h i c h was organ ised by the A s s o c i a t i o n . 
Those w h o were for tunate enough to par t i c ipa te in 
the tour en joyed a most interest ing and i n f o r m ­
at ive i t inery. The party left Sydney v ia A u c k l a n d to 
H o n o l u l u where we went through cus toms , and 
then on to Los Ange les where we were met by 
representat ives of the C R A . A c o u p l e of names that 
c o m e to m i n d are our host Bud B u l l m a n , and his 
w i fe B i nk i , Sam Creenbe rg and Bi l l Crasse . W e 
were escor ted to the Sheraton Un iversa l Ho te l in 
H o l l y w o o d and br ie fed on events for the f o l l o w i n g 
days. A m o n g s t these were visits to a number of 
hire yards, to D i sney l and and Un iversa l S tudios, 
and also to the Q u e e n Mary . O n the 13th February, 
we depar ted Los Ange les for Phoen ix where we 
stayed at the R a m a d a Inn and a t tended the A R A 
C o n v e n t i o n . I am sure al l par t i c ipants ga ined 
va luab le know ledge f rom the lectures and the 
e q u i p m e n t d i sp l a yed , w h i c h real ly had to be seen 
to be app rec i a t ed , and also f r o n r d i s c u s s i o n s w i th 
other delegates f rom U.S.A., Canada , I re land, etc. 

As Pres ident of the H A A I had the pr iv i lege of 
address ing the gather ing of some 2,000 members 
at the f ina l session and to issue an inv i ta t ion to the 
A m e r i c a n s to at tend the Aus t ra l i an C o n v e n t i o n to 
be he ld in M e l b o u r n e , September next. 

The group left Phoen ix on 18th February for Las 
Vegas , w h i c h was very interest ing, and f rom there 
c o n t i n u e d our journey to San Franc isco and were 
met again at the A i rpo r t by representat ives f rom 
the C R A . 

In San F ranc i sco we v is i ted several hire yards 
and many places of interest i n c l u d i n g the N a p a 
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Va l l e y and the great R e d w o o d Forest. The 
hosp i ta l i t y extended to us by the C R A in Los 
Ange les and San F ranc i sco was real ly wonde r fu l 
and m u c h apprec ia ted by al l on the tour. O n the 
24th, we left San F ranc i sco , and amongst those to 
wish us farewel l were Bi l l Cush ing and C h u c k 
Johnisee. I th ink it fair to m e n t i o n that I suspect 
that B i l l Cushing 's presence at the a irport was to 
make sure that we all got away as he seemed very 
t i red after several " b u s y " days. O u r s incere 
apprec i a t ion goes to Bi l l and C h u c k for the spec ia l 
efforts made by them to make our stay m e m o r a b l e 
and en joyab le , and also to Chuck ' s w i fe Tat i , 
Marguer i te Cush ing , B i l l Be rman , Mr . & Mrs . Fish, 
Jean & John Carhart , to name a few. 

The tr ip f rom San Franc isco to H o n o l u l u was 
uneven t fu l , as we t rave l led du r ing the night . Mos t 
members were real ly t i red and w e l c o m e d the few 
days to relax in H o n o l u l u , a l though it appeared 
that very l i t t le real re laxing was done . 

Shou ld there be any names that I have o m i t t e d 
in t hank ing for the hosp i ta l i t y , I c lose in say ing 
that s incere apprec i a t ion goes to each and every 
person w h o con t r i bu ted towards m a k i n g the tour 
such an ou ts tand ing success. 

AH SO! 

Nev Kennard and Barry M a c D o n a l d off to Japan 
for 3 weeks. (P robably to sell a l ine of face-saving 
app l i ances to the Japanese.) They w i l l be jo in ing 
up w i th C.R .A. Membe r s for a 'S tudy Tour ' , and we 
look fo rward to a fu l l and interest ing report on 
their return. 
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SAVE up to 50% 
Hammer Drills 

"A" & "K" Taper 

Suit Electric Hammers 

Birco Equipment Soles Pty. Ltd. 
114 A L E X A N D E R S T R E E T , CROWS N E S T . 2065 
T E L E P H O N E : 439 4200 

SUPPLIERS TO THE HIRE INDUSTRY 

FLEXIBLE SHAFT DRIVEN 
SUBMERSIBLE 50 mm [2"] PUMP 
PUMPS WATER CONTAINING 
SLUDGE OR SOLIDS 
• C H O K E L E S S • SELF PRIMING 
• LIGHTWEIGHT • PORTABLE 
• HIGH DISCHARGE 

Designed and manufactured by: 

FLEXTOOL [AUSTRALIA] PTY. LTD. 
213 Wellington Street, Coll ingwood, Victoria. 3066. 
Telephone: 41-5064 

FITS ALL FLEXTOOL 
POWER UNITS 

50,000 litre/hr (11,000 gal/hr) 
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STOP PRESS 

INVESTMENT ALLOWANCE 

W e are indebted to the Q u e e n s l a n d Assoc i a t i on 
for this very interest ing p iece of news — we quote 
(with permiss ion) f rom the M inu tes of the M o n t h l y 
Genera l M e e t i n g he ld on 21st M a r c h , 1977: 

" G E N E R A L BUSINESS: 
4 0 % I N V E S T M E N T A L L O W A N C E - The Cha i r ­

man opened the mee t ing to general d i s cuss ion . In 
the course of a long and somet imes heated debate , 
two c o m p a n y representat ives t o ld of how they had 
made the c l a im in their tax returns, and w i thou t 
any quest ions be ing asked by the tax-man, they 
have each been a l l owed . O n e c o m p a n y represent­
at ive has been generous enough to offer his 
taxat ion submiss ion to HIRE Assoc i a t i on of 
Q u e e n s l a n d for c o p y i n g and i n c l ud ing wi th these 
M inu tes for the benef i t of the Industry across 
Aus t ra l i a . The dono r is s incere ly t hanked for 
m a k i n g this ava i l ab le . (It is a t t ached ) . " 

Repr in ted here is the a t t achment referred to : 

Item — Net Income from Business 

Net Prof i t as per prof i t and loss 

Less Investment A l l o w a n c e 

Invest. 
Item Cost Allowance 

7.6.76 

Compresso r$2598 ( 4 0 % ) 1039 

12.4.76 

Rammer $ 500 (Ni l ) 

5.5.76 

Rammer $ 5 6 1 ( 6 % ) 34 

1073 

$ 
Taxpayer purchased new p lant as de ta i l ed above 

w h i c h was ordered and pa id for after 1st January, 
1976. Wh i l s t it may seem that a d e d u c t i o n of the 
Investment A l l o w a n c e is spec i f i c a l l y p rec luded 
(the r ight to use the e q u i p m e n t is granted to others 
b y w a y of Hire Agreements ) a c l a i m is be ing made 
pend ing the f ina l de t e rm ina t i on of submiss ions 
made to the Treasurer. 
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THE ASSESSMENT HAS SUBSEQUENTLY BEEN RECEIVED AND THE 
INVESTMENT ALLOWANCE CLAIM ALLOWED IN FULL. 
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INTRODUCING 

HIRE and Rental Equipment News 

SUPPLEMENT 

Each issue, we w i l l feature in the form of a supp lement , ideas, methods , 
theor ies, p rac t i ca l so lut ions to p rob lems and con t r ibu t ions f rom experts in 
their chosen f ie lds, w h i c h w i l l benefit and interest readers of this 
magaz ine . 

W e have chosen the supp lemen t form for ease of future reference. For we 
want these few pages to be l ike a f ie ld of r ipe co rn , where the reader can 
pick a kurne l of know ledge , or w i s d o m , w h i c h he w i l l digest and w h i c h w i l l 
be of sustenance to h im in his day to day business ac t i v i t ies . 

The subject of our first supp l emen t is 

Staff Training 
By John Thomas 
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Crommelins SPECIALISTS TO THE 
HIRE INDUSTRY. 

GROMCOQP PUMPS 
Trash — Diaphram — Centrifugal, close 
coupled 2", 3", 4" and 6" pumps. 
Ruggedly built and powered by Robin 
Engines, of course. 

ROBIN ENGINES 
3.3 HP to 16 HP 

• Ball bearings both ends 
of crankshaft 

• Cyclonic Air Cleaner 
• Recoil Start 
• Cast iron Cylinder liners 
• Machined Gears of 

Wear resistant 
Malleable cast iron 

• Push button stop to 
avoid carburettor 
flooding 

• Large capacity Fuel Tank 
• Service centres throughout 

Australia 

Kango 627 
Weight 7 Kg 
Blows 2750/Minute 

Kango 900 
Weight 10 Kg 
Blows 2,200/Minute 

Kango 950 
Weight 10 Kg 
Blows 2,200/Minute 

Kango 1800 
Weight 32 Kg 
Blows 865/Minute 

GROMGO'BENFORD 
TIP-UPMIXER 
3 Cubic ft. capacity bowl, 2 
year guarantee on bowl. 
Weight including stand approx. 
1901b. 

DUAL PURPOSE 627 
' u p d a t e y o u r K A N G O ! D e a l N o . ( 1 ) 

r e p r e s e n t s a 3 4 . 4 % D I S C O U N T o f f 
n o r m a l l i s t p r i c e . 

N o r m a l K a n g o L i s t P r i c e : $ 5 0 0 
SPECIAL BUYING PRICE $412 
On the hammer you save $88 

HEAVY HAMMER BLOW 900 
U p d a t e y o u r K A N G O ! D e a l N o . ( 2 ) 
r e p r e s e n t s a 3 3 . 6 % D I S C O U N T o f f 
n o r m a l l i s t p r i c e . 

N o r m a l K a n g o L i s t P r i c e : $ 5 5 0 
SPECIAL BUYING PRICE $450 
On the hammer you save $100 

DUAL PURPOSE 950 
U p d a t e y o u r K A N G O ! D e a l N o . ( 3 ) 
r e p r e s e n t s a 3 3 . 4 % D I S C O U N T o f f 
n o r m a l L i s t P r i c e . 

N o r m a l K a n g o L i s t P r i c e : $ 6 5 0 
SPECIAL BUYING PRICE $520 
On the hammer you save $130 

TOUGH BREAKER 1800 
U p d a t e y o u r K A N G O ! D e a l N o . ( 4 ) 
r e p r e s e n t s a 3 3 . 3 % D I S C O U N T o f f 
n o r m a l L i s t P r i c e . 
N o r m a l K a n g o L i s t P r i c e : $ 1 , 1 2 5 
SPECIAL BUYING PRICE $925 
On the hammer you save $200 

P L U S T H E S E F R E E A C C E S S O R I E S 
2 o n l y 0 7 9 0 6 1 5 " C h i s e l s $ 1 6 
2 o n l y 0 7 9 6 1 1 5 " P o i n t s $ 1 6 
1 o n l y 0 7 9 3 6 C o m b H o l d e r $ 2 2 
1 o n l y 0 7 5 2 8 D r i l l H o l d e r $ 2 0 
1 o n l y 0 7 9 2 5 F l o o r C l e a n i n g T o o l $ 3 5 
1 o n l y 0 7 7 1 5 %" x 1 0 " 

S p i r a l C a r b i d e D r i l l $ 1 9 
T O T A L A C C E S S O R I E S $ 1 2 8 
Y o u r t o t a l s a v i n g p e r p a c k a g e $ 2 1 6 

P L U S T H E S E F R E E A C C E S S O R I E S 
5 o n l y 0 9 9 0 6 C h i s e l s $ 4 6 
5 o n l y 0 9 9 6 1 P o i n t s $ 4 6 
1 o n l y 0 9 9 2 3 S p a d e $ 3 6 
T O T A L A C C E S S O R I E S $ 1 2 8 
Y o u r t o t a l s a v i n g p e r p a c k a g e $ 2 2 8 

P L U S T H E S E F R E E A C C E S S O R I E S 
1 o n l y 0 9 5 2 9 D r i l l H o l d e r $ 2 1 
3 o n l y 0 8 5 2 9 E j e c t o r s $ 7 
1 o n l y 0 9 9 3 6 C o m b H o l d e r $ 2 5 
5 0 o n l y 0 9 9 3 6 C o a r s e C o m b s $ 1 7 
1 o n l y 0 7 7 3 2 % " x 1 0 " 

S p i r a l C a r b i d e D r i l l $ 2 4 
1 o n l y 0 7 7 5 1 1 " x 1 6 " 

S p i r a l C a r b i d e D r i l l $ 3 7 

T O T A L A C C E S S O R I E S $ 1 3 1 

Y o u r t o t a l s a v i n g p e r p a c k a g e $ 2 6 1 

P L U S T H E S E F R E E A C C E S S O R I E S 
3 o n l y 0 3 0 5 1 5 " P o i n t s $ 5 9 

3 o n l y 0 3 1 0 1 5 " C h i s e l s $ 5 9 

1 o n l y 0 8 3 1 6 5 " A s p h a l t c u t t e r $ 4 1 

1 o n l y 0 8 3 1 9 S p a d e $ 5 3 

1 o n l y 0 8 3 2 0 B a c k f i l l R a m m e r 
H e a d $ 3 3 

1 o n l y 0 8 3 3 4 R a m m e r S h a n k $ 1 7 

T O T A L A C C E S S O R I E S $ 2 6 2 
Y o u r t o t a l s a v i n g p e r p a c k a g e $ 4 6 2 

GEAR LASTS YEAR AFTER YEAR 

CROMMELINS PRODUCTS ARE BACKED 
1. By proven usage in Crommelin's own hire fleet. 
2. Job card and maintenance figures available 

on request. 
3. Spare parts available Australia wide. 
4. Accessories available Australia wide. 
5. Selling Agents available Australia wide. 
16 years of operating our own hire division 
under the extreme conditions and vast 
distances of Western Australia have helped 
us develop equipment that needs minimum 
maintenance. 

Sydney 
26 M A R Y PDE. 
R Y D A L M E R E 

638 7534 

Melbourne 
40 G L E N V A L E C R E S C E N T 

M U L G R A V E 
561 2655 

Brisbane 
47 B A L A C L A V A ST. 
W O O L L O O N G A B B A 

391 3047 

Perth 
18-22 O X F O R D ST. 

L E E D E R V I L L E 
81 4044 

Port Hedland Roebourne 
Cnr. A N D E R S O N & M c K A Y STS. ROE S T R E E T 

73 2347 82 1027 

South Australia 
P.O. Box 41 , Wilunga 5175 
(085) 56 1201 Pages flat 



You may l ike the idea of a supp l emen t each 
issue, but you ask, " W h y Staff T ra in ing , to k ick off 
w i t h ? " 

W e felt it was appropr ia te , becuase of its al l 
e m b r a c i n g ambi t . Let's ana lyse the ques t i on , 'Why 
Staff T ra in ing , ' and see the results. 

Firstly the " W H Y " 
This l i t t le word is a m o n g those spec ia l words in 

our language that is capab le of be ing a sentence in 
itself. N o matter whether by itself or l i nked w i th 
other words , it near ly a lways asks a ques t i on . 

W e hear if so o f ten as the retort of the 
d i sgrunt l ed , the d is in terested or the d i smayed . Yet, 
when uttered by the lips of an enqu i r i ng m i n d , it 
c an be the ac t i va tor that causes the so lu t i on , or, 
even the d iscovery , of whatever at hand , whether 
large or smal l .For examp le , a ques t ion al l readers 
of this magaz ine are v i ta l l y c o n c e r n e d wi th shou ld 
be " W H Y HIRE" . A lazy man w o u l d answer, " W H Y 
N O T . " But if that were a conversa t ion and it ended 
there, nei ther party w o u l d be any the wiser. 
H a v i n g posed the ques t i on , " W h y H i r e " , let's not 
pass it by, for it appears it may be the f ounda t i on 
on w h i c h we can bu i l d this who l e d iscourse . 

The f o l l o w i n g points we bor row f rom one 
p rom inen t in Hire c i rc les , but we be l ieve these 
points w i l l lose none of their verac i ty by their 
p r o d u c t i o n here. 

• To m i n i m i s e cap i ta l expend i tu re 
• To e l im ina te ma in t enance p rob lems 
• To try out new ideas and e q u i p m e n t 
• To e l im ina te storage costs and p rob lems when 

e q u i p m e n t is not needed 
• To take advantage of the tax benef i ts — hire 

charges are fu l l y deduc t i b l e 
• To avo id obso l e s cence and d isposa l p rob l ems 
• To replace your e q u i p m e n t wh i l e its be ing 

repaired 
• To fix your cos t ing exact ly 
• To get the right m a c h i n e for the job and save 

m a n p o w e r 
• To gain better con t ro l over plant ( con t inuous 

i n vo i c i ng makes you check on its use and 
loca t ion ) . 

• To avo id b reakdown pan ic — if h i red 
e q u i p m e n t breaks d o w n it is repai red or 
rep laced immed ia t e l y . 

• To f i l l in at peak per iods 

N o w then surely these must be the answers to 
the " W H Y " of us. 

EXPANDING THROUGH THE YEARS 
The Hire Industry as we know it today is fa ir ly 

new to the wor ld of c o m m e r c e . There are, of 
course, those more ardent supporters of our cause 
who w o u l d have us be l ieve our industry was born 
in these immor ta l words of Mark A n t h o n y , 
"F r iends , Romans , C o u n t r y m e n , lend me your 
ears ! " H is tory is more l ike ly to record the concep t 
of hire as fair ly narrow through the centur ies , s ince 
immor ta l words such as those of Mark A n t h o n y 
were uttered. 

The B ib le speaks of 'an h i re l ing ' . Indeed the hire 
of labour is perhaps the widest a p p l i c a t i o n , even 
today , of the hire concep t . But this century has 
seen many innova t ions and thus the w i d e n i n g of 
the concep t of hire. Today we enjoy the pr iv i lege 
of be ing ab le to hire i tems ranging f rom spoons to 
sedans, ear plugs to earth m o v i n g e q u i p m e n t , and 
f rom tents to halls w i th pi l lars of marb le . 

S e cond l y the " S T A F F " 
If today we prov ide such a var iety of services, 

this then leads us to the study of the second word 
in the quest ion under analys is , that of " S T A F F . " 
Such a myr i ad of i tems c o u l d not poss ib ly be 
hand led by one man , nor one o r g a n i z a t i o n . To 
bor row a popu la r express ion, we may sum it up 
thus: 

Some items c o u l d be hand led by some 
peop le all the t ime , some items c o u l d 
even be hand led by all the peop le al l 
the t ime, but we need al l the peop le to 
handle all the items al l the t ime. 

A n d it is ac tua l l y in the hands of the staff in our 
industry that our industry l ies. Th ink about it a 
m o m e n t Don ' t you agree? If not c o n v i n c e d , 
th ink some more about this. W h e n a cus tomer 
enters his favour i te loca l h i r ing c o m p a n y , who 
rushes out to greet him? The man that owns the 
store? Not l ike ly , in the major i ty of cases. P robab ly 
a membe r of his staff. So you see our staff are very 
impor tant to us. They are the po in t of con tac t 
be tween cus tomer and c o m p a n y . The ab i l i t y of 
your staff to ass imi la te and generate your high 
ideals can de te rmine to a large extent whether the 
persona l i ty of your business is c o n v e y e d to your 
customers . 

Take an example . Us ing again the staff person 
who rushes out to greet y o u . Sadly, how many 
t imes is the oppos i t e true. You wait what seems 
l ike an eterni ty to ca tch the a t tent ion of the 
at tendant . Then , when you do , how are you 
greeted — pleasant ly w i th a smile? P robab ly not 
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either De t a ched and as part of the da i l y rout ine , 
w o u l d app ly in al l too many cases. Af ter a l l , it's a 
job to h im and he's been through it al l before . 

A b o u t now it w o u l d be t ime l y to m o v e to the 
last wo rd in our ques t ion under rev iew, " T R A I N ­
I N G . " 

There can be many mean ings der i ved f rom this 
wo rd , (wh ich is not unusua l in our language) . M y 
d i c t i ona ry d isc loses sixteen separate mean ings of 
the word " T R A I N . " However , it may be s ign i f i cant 
that the one l isted first is " to br ing (person, c h i l d , 
an imal ) to des i red state or standard of e f f i c i ency , 
etc. by ins t ruc t ion and p r a c t i c e . " 

H o w wel l t ra ined are your staff? N o doub t you 
have of ten seen the ad in the pos i t ions vacant 
c o l u m n , t ra ined requ i red . ' O b v i o u s l y a t ra ined 
person is of va lue . To the prospec t i ve e m p l o y e r in 
the pos i t ions vacant example cer ta in ly . 

Wha t about in your business? Is a t ra ined person 
of va lue to you? To oneself , as an i n d i v i d u a l , for 
that matter . 

H o w does one go about t ra in ing ones staff? 
W h a t do you th ink w o u l d be su i tab le a ims and 
object ives? 

W h a t do you do? 
Do you care? 

1 
_ l l 

3 . W h a t d o t h e l i n e s 
r e p r e s e n t ? C a n y o u 
m a k e a n o b j e c t p o p 
i n t o v i e w ? 

4- W h i t e s q u a r e s e a t m o r e t h a n w h i t e c i r c l e s . 
B l a c k s q u a r e s e a t m o r e t h a n w h i t e s q u a r e s . 

B l a c k s q u a r e s e a t l e s s t h a n b l a c k c i r c l e s . 
W h i c h m a k e s t h e m o s t e c o n o m i c a l p e t ? 

Minerva 
Snoopy 

ogo 
Rover|> f̂~ 

C o u n t t h e s h e e p — A n u m b e r o f s h e e p w e r e g o i n g 
i n t o a f i e l d . T h e r e w a s a s h e e p b e f o r e t w o s h e e p , a 
s h e e p b e h i n d t w o s h e e p , a n d a s h e e p b e t w e e n t w o 
s h e e p . H o w m a n y s h e e p w e r e g o i n g i n t o t h e . f i e l d ? 

Y o u w a k e u p i n a p i t c h - b l a c k r o o m i n a h u n t i n g 
l o d g e , a n d t h e r e ' s n o l i g h t h a n d y . In y o u r b a g t h e r e 
a r e s i x b l a c k s o c k s a n d s i x w h i t e o n e s , a l l m i x e d 
t o g e t h e r . Y o u w a n t t o p i c k o u t a m a t c h i n g p a i r . 
W h a t i s t h e s m a l l e s t n u m b e r o f s o c k s y o u c a n t a k e 
o u t o f t h e b a g a n d b e s u r e o f g e t t i n g a p a i r o f t h e 
s a m e c o l o u r ? — « 

( 

2-
( 

I 
is 

W e w i l l have to leave this ques t ion unanswered , 
for there does not appear to be a c o m m o n t ra in ing 
requ i rement (if any) for the Hire Industry. 

7. M a t c h P u z z l e — T w e l v e m a t c h e s a r e l a i d o n t h e 
t a b l e t o f o r m f o u r s q u a r e s a s s h o w n : 

W e can suggest some wel l t r ied and proven 
methods used in other industr ies start ing w i th the 
o ld I.Q. tests. A few are l isted here for you to try. 

• 

1 • W h i c h f i g u r e ( a , b o r c ) 
b e l o n g s w i t h t w o a t l e f t ? 

A /B) • Is* o 
2 . P i c k t h e c o m b i n a t i o n ( a , b o r c ) 

w h i c h g o e s i n t h e b l a n k s p a c e 
o f t h i s s e q u e n c e . 

121212ABABAB1212 BAB 

12ABC 12ABA ABABA 
A (J C R e m o v e f o u r m a t c h e s a n d r e p l a c e t h e m a g a i n , s o 

t h a t y o u h a v e f o r m e d t h r e e s q u a r e s t h e s a m e s i z e a s 
t h e o r i g i n a l f o u r . 
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Answers of page 21. H o w d id y o u fare? O r are 
y o u st i l l read ing because you d i smissed , as 
imprac t i c ab l e , that par t i cu lar m e t h o d of d e t e r m i n ­
ing the su i tab i l i t y of the c a n d i d a t e / e m p l o y e e for 
t ra in ing in your industry? 

Fair enough but what do you do? 

AN INDUSTRY FIRST? 
W e broached that ques t ion w i th the Pres ident of 

the N.S.W. Hire A s s o c i a t i o n , Mr . A n d y Kenna rd , 
and were qu i te surpr ised by his response. 

It seems Kennards beamed in their crysta l bal l 
on our ar t i c le , and as a result c l a im a first in the 
industry. This is what they d i d . 

Kennards Hire he ld we l l-organ ized STAFF 
T R A I N I N G D A Y S on three morn ings , Tuesday , 
W e d n e s d a y and Thursday 22-24th M a r c h at their 
Ryda lmere Yard . They real ly got d o w n to the 'n i t ty 
gritty ' , w h i c h is the in ten t ion of our ar t i c le . 

The Managers were instructors, t ak ing sma l l 
groups of four or f ive at a t ime . The ob jec t be ing 
for staff to learn to work the e q u i p m e n t and d e m ­
onstrate to customers . But deeper than that — the 
staff first t r ied the e q u i p m e n t using the ' customers 
ins t ruct ions . ' 

Red faces a m o n g managemen t when a c o m ­
pac t i on rammer went s l ight ly berserk and began 
h o p p i n g a l l over the p lace . As an ob jec t lesson 
A n d y admi ts the m a c h i n e had a faul t and stresses 
the need for proper ma in t enance and serv ice after 
de-hire. 

POINTS MADE 
A g o o d test. If your o w n staff can ' t use it, h o w 

can you expect an unsk i l l ed outs ider to work it. If 
staff learn to work e q u i p m e n t there is a lways 
s o m e o n e on hand to demonst ra te . The cus tomer 
sees it wo rk ing and is du ly ins t ructed w i th 
c o n f i d e n c e . 
P a g e 2 0 

THE "NITTY GRITTY" 
John Spinks, Ryda lmere Branch Manager , o rgan ­

ised the prac t i ca l scene; e q u i p m e n t requ i red , 
surfaces for spray pa in t ing , trees needed for cha in 
saws, br icks , conc re te , roof and ce ramic ti les for 
the masonry saws and ti le cutters . Pipes and p ipe 
th read ing mach ines to cut p ipes needed for 
p l u m b i n g at the yard , e l im ina t i ng wastage. A n d 
m u c h more . 

As the tumu l t and the shout ing d ied and the 
dust sett led over this devi l 's p i c n i c , angel Kerry 
James emerged as hostess for the dr inks and 
barbecue p rov ided after each sess ion. 
HOW DID IT GO? 

Staff vo ted it great! Pa r t i c ipa t ion was fun . The 
on l y query — " W h y wasn' t it done be fore? " 

Kennard brothers, A n d y and Nev. , now see a 
more con f i den t staff. Everybody en joyed t h e m ­
selves — better re la t ionships al l r ound — and 
there were lessons in it for both staff and 
management . They w i l l do it more o f t en . P robab ly 
every six months . 
SUMMARY 

In this space age we are far advanced in 
t e chno logy , yet far beh ind in w i s d o m and 
unders tand ing . Across the wo r l d the worker is 
emerg ing f rom an era of exp lo i t a t ion to that of 
new rea l i za t i on . M a n is no longer a m o r o n — he 
needs someth ing f rom his job . Job sat is fact ion 
they ca l l it. A n d this brings us to the two oppos i t e 
poles of the new w o r l d . 

Is the emp loyee adequate for the job? — Boss' 
v i ewpo in t . 

Is the job adequate for me? — Worker ' s 
v i ewpo in t . 

Ingredients for a theory of re lat iv i ty . It all 
depends on where you are s tand ing . But perhaps 
our unders tand ing has reached a po in t where we 
can have the best of both wor lds . Staff t ra in ing 
may be the answer. 

No t everyone is a born or potent i a l sa lesman. 
This is not necessary. G o o d staff t r a in ing and job 
par t i c ipa t ion breeds c o n f i d e n c e and e f f i c i ency , 
resul t ing in a broader ou t l ook , a b r igh ten ing of 
persona l i ty and pr ide in the job — it must rub off 
on the cus tomer . The Japanese have it! 

A cus tomer comes in w i th the in ten t ion of h i r ing 
a p iece of equ ipmen t . A re we real ly se l l ing the 
service? Q.E .D. — wi th c h a r m , know ledge and 
e f f i c i ency — It stands demonstrated. 
IS IT WORTH IT? 

Staff t ra in ing if under taken must necessar i ly be 
good and comprehens i ve . Bad examp le or t ra in ing 
is worse than none . Bad t ra in ing loses cus tomers . 
In a rental business wi th its many d i f ferent types of 
equ ipmen t , t ra in ing must be broad based o r i en ted 
to f l ex ib i l i t y . It shou ld cover the ab i l i t y to 
demonst ra te that the e q u i p m e n t works and also 
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know ledge of storage of smal l i tems — where is it? 
S imp l i c i t y of layout and storage — use of 

co lours , numbers , pa in ted gu ide l ines on f loors , 
racks and yards. E f f ic ient f i l i ng , a c c o u n t i n g and 
o f f i ce procedures . The C o m p a n y ' s own house must 
be in order before any type of t ra in ing can be 
under taken . T ra in ing is worth less unless the 
C o m p a n y has a good concep t of the p r inc ip l es of 
e f f i c i ency . 

M A I N T E N A N C E is of pr imary impor t ance . Staff 
hab i tua l l y t ry ing to demonst ra te fau l ty or bad ly 
ma in t a i ned e q u i p m e n t — or unab le to f ind it is 
pav ing a path to c o m m e r c i a l su i c ide . 

SAFETY is also a key w o r d , par t i cu la r l y w i th 
regard to dangerous m e c h a n i c a l or e lec t r i ca l 
fault . A death occu r r ed in U.K. last year whi ls t a 
cus tomer was using an e lec t r i c d r i l l . It c o u l d easi ly 
have been an emp loyee demons t r a t i ng fau l ty 
equ ipmen t . 

Serv ic ing and test ing of e q u i p m e n t after hire is a 

A N S W E R S : [from Page 19} 

1. B — It i s a w h i t e s q u a r e , l i k e t h e t w o a t l e f t . T h i s 
t y p e o f e x e r c i s e d e v e l o p s t h e a b i l i t y t o classify, t o p u t 
t h i n g s i n t h e s a m e g r o u p b e c a u s e t h e y h a v e c e r t a i n 
q u a l i t i e s i n c o m m o n — h e r e s h a p e a n d c o l o u r . 

2 . B — T h i s s e r i e s 1 2 1 2 1 2 A B A B A B r e p e a t s i t s e l f . 
T h i s e x e r c i s e h e l p s t o d e v e l o p t h e a b i l i t y t o a n a l y z e 
o p e r a t i o n s , t o s e e h o w s e q u e n c e s a r e m a d e u p o f 
s u c c e s s i v e s t a g e s . A s y o u e l e v a t e y o u r s k i l l y o u 
b e c o m e b e t t e r a t c o n t r o l l i n g o r u n d e r s t a n d i n g e v e n t s . 

3. T h e l i n e s r e p r e s e n t t h e w o r d T H E u p s i d e d o w n . 
T h i s i s a n e x e r c i s e i n t r a n s f o r m i n g r a w s e n s a t i o n s — 
l i g h t w a v e s , l i n e s — o r e x p e r i e n c e s i n t o t h i n g s . B y 
i n c r e a s i n g t h i s a b i l i t y , y o u l e a r n t o p e r c e i v e i n f r e s h 
w a y s . 

4 . M I N E R V A . T h i s e x e r c i s e d e v e l o p s t h e a b i l i t y t o 
c o m p a r e , i n d u c e a n d d e d u c e . T h e t h r e e s t a t e m e n t s 
l e a d t o t h e i n d u c t i o n t h a t t h e b l a c k s e a t m o r e t h a n t h e 
w h i t e s . S i n c e w h i t e s q u a r e s e a t m o r e t h a n w h i t e 
c i r c l e s . M i n e r v a e a t s l e a s t . 

5 . T h r e e S h e e p . 

6 . T h r e e . O f a n y t h r e e s o c k s t a k e n o u t o f t h e b a g , t w o 
m u s t b e t h e s a m e c o l o u r . 

7. 

T a k e a w a y t h e s i d e s A , B , C , a n d D , a n d w i t h t h e 
m a t c h e s y o u h a v e r e m o v e d f o r m a t h i r d s q u a r e . 

must. A p iece of e q u i p m e n t may have been 
abused and undergone a far more arduous task 
than might be expec ted . 

CONCLUSION 
Staff t ra in ing ident i f ies personne l w i th the 

overa l l p ic ture of what the job and the c o m p a n y is 
al l about . It brings job sa t i s fac t ion , pr ide in the 
fact that he is an e f f i c i en t c o g in an e f f i c i en t 
c o m p a n y . Staff deve lop a new c o n f i d e n c e w h i c h 
adds to personal cha rm and is a b ig step to good 
P R . 

The work load is shared, work made more 
en joyab le and staff-boss re la t ionsh ips i m p r o v e d . 

The c o m p a n y canno t fa i l to increase turnover 
and enhance cus tomer g o o d w i l l ; thus the i n ­
gredients of the sweet cake of success, and were 
given rise just because a dash of staff t r a in ing was 
added . 

Contributions and ideas for 
Supplements are most 

welcome. 

Next issue's 

SUPPLEMENT 
wi l l focus on 

MAINTENANCE — 

• a h idden cos t 

• necessary 

• hints f rom users and 
manufac ture rs 

Future top i cs w i l l cover : 

• Cos t i ng 

• F inance 

• Real Estate 

• N e w Products 
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STIHL CUTQUIK 
For qu i ck , c l ean prec i s ion cu t t ing of stone, me ta l , concre te and c o m p o s i t i o n mater ia ls the St ihl 

Cu tqu ik is the cut-off saw that most w o r k m e n w i l l want to hire. 

The saw-like too l does not saw, but rather uses a th in abrasive b lade in a gr ind ing cut through the 
mater ia l . 

Be ing gasol ine-powered the St ihl Cu tqu ik does not rely on any outs ide power source so it can be 
worked anywhere — in the f i e l d , at b u i l d i n g sites, on cons t ruc t i on jobs or in rescue emergenc ies . 

The power fu l cut-off m a c h i n e has the power to cut c l ean l y and prec ise ly through stone, t i les, 
concre te , meta l and many c o m p o s i t i o n mater ia ls w i thou t unnecessary energy c o n s u m p t i o n . 

Stihl Cutquik is available through State distributors of Stihl Chain Saws whose headquarters are 41 
Berry Street, Bayswater, Victoria. 
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TELL and SELL 
TO THE EIRE INDUSTRY 

Advert is ing is important in merchandis ing your 
product. Used correctly it can be a wise investment. 

Creative communicat ion is our business. 

We help you tell and sell your product through the printed med ium. 

Suppliers to the Hire 
and Rental Industry — 

By advertising your product or service in these pages, 
you get your message r ight around Aus t ra l i a to the 
people you want to hear it. 

Here at Tell and Sell Promotions, we have a l l the 
facilities to create your ad, or we wi l l insert your camera 
ready copy. 

Wr i te C/- of the publ isher , or 'Phone (02) 93-1277. 

Tell and Sell Promotions 
PHONE: [02] 93-1277 

C a n y o u a f f o r d 
n o t t o . . ? 
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R E N T - A - ROOTER 
MASSAGE PARLOURS IN H.A.? 

A new Rent-a-Rooter deal es tab l i shed by Hire 
K i n g d o m wi l l fu l f i l l cus tomers ' needs and resolve 
many frustrat ions in the industry . No t a soft-sell by 
any means , the Rent-a-Rooter system has been 
ava i l ab le in the U.S.A. for some t ime but is new to 
Aus t ra l i a . 

A lways on the bal l and asp ' i r ing to greater 
var ie ty and serv ice , Hire K i n g d o m is impor t i ng 
some good rooters fresh f rom the U.S. This is no 
re f lec t ion on Aust ra l i an rooters but a certa in 
a m o u n t of d i sc re t ion w i l l be necessary. The gu ide 
l ines la id d o w n for rooters f rom overseas w i l l 
i nvo l ve some name changes and an e l ement of 
secrecy. 

A Burton Industries p roduc t it is k n o w n and 
freely advert ised a round A m e r i c a n yards as 
"RENT-A-ROOTER" . 

Because of sl ight language d i f fe rences and our 
pecu l i a r habi t of l abe l l ing some words good and 
some bad , this A m e r i c a n 'Rooter ' w i l l p rudent l y be 
k n o w n in Aus t ra l i a as the 'Dra in Snake' . It does the 
same job. 

If that doesn't shock neither shou ld recent 
reported sightings of sea-serpent in the Pac i f i c be 
d i s c o u n t e d . It is p robab l y Hire K ingdom ' s new 
e lect r i c dra in snake headed across the Pac i f i c f rom 
U.S.A. Reports ind i ca te that it may have fa l len off 
the dock and been turned on by a conger ee l . 

Snakes have been news s ince one c leared out 
the Ga rden of Eden and an asp c l eaned up 
C l eopa t r a . In the former case it was also a higher 
k i n g d o m invo l vement . 

Snakes have a high I.Q. W h a t better p lace to 
bite C l eopa t r a than on the b o s o m . 

This new e lectr ic dra in snake is just as inte l l igent 
and w i l l p robab ly b e c o m e known as the 'Dra in 
Bra in ' . 

Used in 8 5 % of jobs in the U.S. it shou ld be of 
par t i cu lar interest to the Aus t ra l i an Hire Industry 
and sell at near half the cost of other mode l s . 

Sales detai ls f rom Hire K i n g d o m Who lesa l e , 351 
Newbr idge Road , M o o r e b a n k . N.S.W. Te l ephone 
707-2655. 
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HI State News & Views 
About this time of year, each state association is involved with Annual General Meetings and 

election of officers for the ensuing year. Annual General Meetings are usually made quite palatable as 
they are followed by a dinner. 

A round-up of the results from these occasions is recorded on these pages to the out-going office 
bearers a big THANK YOU for a job well done, and to the incoming office bearers, 
CONGRATULATIONS and Best Wishes for your term. 

SOUTH AUSTRALIA Secretary — Che ry l M o u n s e y 

Phone : (08) 297-6617 

The HIRE A S S O C I A T I O N of South Aus t ra l i a is no longer assoc ia ted w i th the C h a m b e r of 
C o m m e r c e and Industry, South Aus t ra l i a . Please note the new posta l address. O f f i c e Bearers for 
the next year, e l ec ted at the A n n u a l Genera l M e e t i n g in February, are: 

Pres ident R i cha rd Stevens 
V i c e Pres ident Mark Cambr idge 

Pub l i c i t y O f f i c e r Brian Ewings 
Secretary/Treasurer Chery l M o u n s e y 

QUEENSLAND Secretary — Bob Lawler 

Phone : (072) 356-9011 

A t the A n n u a l Genera l M e e t i n g he ld on 14th February, 1977 the f o l l o w i n g were e l e c t ed : 

Pres ident Bob Ka rdach i 
V i c e Pres ident Stan Loeber 

Secretary/Treasurer Bob Lawler 

A record wor th no t ing is that of the express ion of app rec i a t i on to T o m and Jan C i o c c a r e l l i , 
John Le Ma re and Stewart Harris for their hard work in organ is ing the Na t i ona l C o n v e n t i o n w h i c h 
was he ld in Br isbane, and w h i c h was such an ou ts tand ing success. 

E D I T O R ' S N O T E : 
T h e v e n u e f o r t h e C o n v e n t i o n t h i s y e a r i s M e l b o u r n e f r o m 2 8 -
3 0 t h S e p t e m b e r . Y o u r s u p p o r t a n d p l a n n i n g n o w w i l l e n s u r e i t s 
s u c c e s s a l s o . 

1 



State News & Views 
NEW SOUTH WALES Secretary — Den ise Layton 

Phone : (02 )621-5323 

The even ing of the 8th February, 1977 was the o c ca s i on for the A n n u a l Genera l M e e t i n g and 
the f o l l o w i n g were e lec ted for the ensu ing Year: 

Pres ident 
V i c e Pres ident 

Treasurer 
Secretary 

A n d r e w Kennard 
Garry But ler 
Greg Page 
Den ise Layton 

Two h igh l ights f rom this successfu l and we l l a t tended even ing are reported. 
First ly, the Assoc i a t i on was for tunate in hav ing as 

the guest speaker for the o c c a s i o n , Mr . Russel l 
Prowse, Depu ty Genera l Manager , Bank of N e w 
South Wa les . 

Mr . Prowse's theme was " W h o ' s for Free Enter­
pr i se . " His talk was very interest ing and c o n t a i n e d 
prac t i ca l e lements not the least of w h i c h was that 
'prof i t is not a dirty wo rd . ' Mr . Prowse re i terated the 
fact that our prof i t is real ly a cost to be jus t i f i ab ly 
i n c l u d e d in the se l l ing pr ice of our goods or serv ices. 

Second l y , a popu la r i nnova t i on this year, w h i c h is certa in to be a h igh l ight each year hence 
for th , was the Presentat ion of Awards . 

The Pres ident , Mr . A n d y Kenna rd , a n n o u n c e d that the C o m m i t t e e had d e c i d e d to recognise 
serv ice , effort and a ch i e vemen t by persons on beha l f of the Hire Industry. A n d y stressed that the 
awards were not exc lus ive to members , or to assoc iate members . In fact, r ecogn i t ion through the 
awards w i l l be made to a person, groups or organ isa t ion that deserves recogn i t ion for p r o m o t i o n 
of the HIRE Industry in N.S.W. 

The rec ip ients , shown here, f rom left to right are: 

President 's O u t s t a n d i n g Service A w a r d G o r d o n Esden 

Ind iv idua l Serv ice Awards T o m C ioc ca r e l l i 
: G reg Page 

Ar thur Jackson 
Jeff Chr is t ie w h o rece ived the award on 

beha l f of Jerry N o l a n . 
A n o t h e r rec ip ient w h o was unab le to a t tend on the even ing was Lyle H a m i l t o n . 
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O u r photographer was also able to snap a cross sect ion of those present, as the fo l lowing 
shows: 

E d i t o r ' s N o t e : 
S t a t e S e c r e t a r i e s p l e a s e n o t e t h a t p h o t o s m a k e t h e r e c o r d m u c h 
m o r e a l i v e , s o if p o s s i b l e i n c l u d e a p h o t o w i t h y o u r n e w s i t e m . 
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HIRE EDUCATION 

SUNDAY TRADING 
Kennard 's Hi re , St. Leonards b r anch , have 

c o m m e n c e d o p e n i n g a l l day Sunday , 8.00 a .m. to 
4.30 p.m. First day , Sunday 20th M a r c h , saw l itt le 
extra business done but a lot of e q u i p m e n t was 
returned Sunday a f te rnoon instead of M o n d a y 
morn ing , thus e l i m i n a t i n g the usual M o n d a y 
m o r n i n g pressure. O n e advantage is that the b ig 
bu i ld up of e q u i p m e n t wa i t i ng for serv ice can be 
c l eaned up on Sunday a f t e rnoon . Resul t : A v o i d ­
ance of a peak hassle, and a smoother w o r k i n g 
week. 

Br ian Telfer, b ranch manager , very c apab l y 
o rgan ized the extended hours. 

A l t h o u g h many hire c o m p a n i e s are d o u b t f u l 
about its pro f i t ab i l i t y , the good response to 
Kennard 's first few Sundays is very encou rag ing 
and A n d y Kennard hopes that others w i l l f o l l o w 
suit. Cus tomers o b v i o u s l y want the serv ice . 
ANDY AND BARRY DO A STRIP 

N e w Equ ipment Ava i l ab l e . Both M a c b r o and 
Kennard 's have brought in a quant i t y of str ippers 
f o l l o w i n g Andy ' s tr ip to the U.S.A. in O c t o b e r . 
A c c o r d i n g to both gen t l emen their c o m p a c t 
mach ines f i l l a v o i d . They are rent ing for $24 per 
day, plus $1.00 for each extra b lade used. 

(see p ic ture and detai ls this issue) 
HEAVY READING 

Bouquets for the b ig boys w h o brought in the 
heavy e q u i p m e n t and smart ly gouged out a c o u p l e 
of sports ova ls for M a c q u a r i e Un ivers i t y . The dusty 
deed was done on 30th and 31st M a r c h , 1977, on 
the o c ca s i on of the A n n u a l F ie ld Day of The Loca l 
G o v e r n m e n t Engineers ' Assoc i a t i on of N.S.W. and 
The Cons t ruc t i on Plant and Mater ia ls A s s o c i a t i o n . 
A c c o l a d e s to these Assoc i a t i ons for their good 
works . S ince F ie ld Days began in 1957 the va lue of 
works dona ted to char i t ies and trust is nudg ing 
$1,000,000 and inc ludes projects for the Spast ic 
Centre , B ig Brother M o v e m e n t , Na t i ona l Fitness 
C a m p and var ious parks and sports comp l exes . 

M a n y H A members exh ib i t ed d i sp lay stands and 
so great was the a t t endance that hire cars w o u l d 
have been a w e l c o m e c o n v e y a n c e back to the 
park ing spot. 

No t c o u n t i n g the toi lets there were over a 
hundred d i sp lay stands and "RENT-A-TENT"must 
have had the best f i e ld day of a l l . 
SHORT STORY 

Ever a seeker after safety and e f f i c i ency A n d y 
Page 28 

Kennard reports that they have insta l led an 
e lec t r i ca l " SAF-T-CHECK" ins t rument (art ic le this 
issue) at each Kennard branch He makes two 
impor tant po ints . A qu i ck check in front of the 
cus tomer canno t fa i l to impress on the e f f i c i ency 
of the c o m p a n y , and a lso, in the event of l i t igat ion 
due to an e lec t r i ca l a cc iden t , the Hirer is we l l 
cove red hav ing taken all poss ib le safety pre ­
cau t ions . 
NON MEMBER'S DISSENT 

O n e l ike ly- look ing potent ia l membe r was asked, 
" W h y aren't you a membe r of the A s s o c i a t i o n ? " 

" W h a t , and let compet i to r s know what I'm 
d o i n g ! " he rep l ied . 

O n e mere ly need g lance at the magaz ine to see 
the unsel f ish att i tudes of members w h o give a l l 
know ledge and business me thods etc. wi th the 
idea of put t ing the Hire and Renta l business on a 
good e th ica l p lane . W i t h this help and exper i ence 
ava i l ab le , new members have m u c h to gain and 
noth ing to lose. 
MEMBER-SHIP AHOY! 

Un i t y is strength. Increased m e m b e r s h i p means 
greater uni ty . W e need more members . But to 
admon i sh current members for a smal l rol l-cal l is 
l ike the preacher in chu r ch abus ing the smal l 
congrega t ion for those not present. Have a cup of 
cof fee wi th your suppl ie r and invi te his m e m b e r ­
sh ip . 

Big ships need many life rafts. W e w e l c o m e 
membersh ip f rom the smal l hirer. How else do you 
speak with a big voice? A f ter a l l , it was a s ingle 
vo i c e f rom the wi lderness over two thousand years 
ago w h i c h rocked the wo r l d on its founda t i ons 
such that it has never qu i te recovered . 
PRODUCTION NEWS 

Congra tu la t ions to Den ise Lay ton , secretary of 
H A N S W who , in her usual e f f i c i en t manner has 
p r o d u c e d a th i rd daughter . The new m o d e l w i l l be 
c l eaned and serv iced da i l y and w i l l short ly be on 
d isp lay in Laytons ' ya rd . 
SIZING UP THE INDUSTRY 

Like some other re la t ionsh ips , s ize of members 
in the H A doesn ' t mean a th ing . The va lue of a 
smal l renter or suppl ie r may be s u m m e d up by that 
immor t a l paragraph in the "Let ter f rom an Irish 
M o t h e r " . "I went to the doc to r on Thursday and 
your father went w i th me . The doc to r put a smal l 
tube in my m o u t h and to ld me not to talk for ten 
minutes . Your father o f fe red to buy it f rom h i m . " 
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Congra tu la t ions on the p roduc t i on of the first 
issue of HIRE and Renta l Equ ipment News. It is an 
exce l lent p u b l i c a t i o n . 

The Secretary, 
HIRE Assoc i a t i on of South Aus t ra l i a . 

REPLY: 

Thank y o u for your k ind remarks, and your 
support is h igh ly va lued . 

Editor 

O u r members were wonde r i ng if y o u c o u l d 
c o m m e n t on the f o l l o w i n g po in ts : 
a. C o n t r i b u t i o n to ed i to r ia l — by m e m b e r 

c o m p a n i e s and also suppl iers . 
b. H o w f requent are the issues of HIRE and 

Renta l Equ ipment News? 
c. D o you have a report on the recent U.S.A. 

tour? 
d. Can you p rov ide a fo rmat for the f o r t h c o m i n g 

HIRE Conven t i on ? 

The Secretary, 
HIRE Assoc i a t i on of Q u e e n s l a n d . 

REPLY: 

Your con t r ibu t i ons are m u c h app rec i a t ed . Keep 
up the g o o d work ! C o m m e n t s on the po ints raised 
are: 
a. Con t r i bu t i ons to the M a g a z i n e — YES PLEASE! 

W e w e l c o m e and encourage these f rom both 
m e m b e r c o m p a n i e s and your suppl iers . 
Perhaps the members c o u l d ask their suppl iers 
for an ar t ic le — or adver t i s ing content . Some 
suggested i tems for art ic les c o u l d encompass 
soc ia l jott ings, c o m p a n y moves or expan ­
s ions, staff p romot i ons or r e loca t ion and new 
produc ts/se rv i ces . 

b. F requency of HIRE and Renta l Equ ipment 
News — The M a g a z i n e is pub l i shed b i ­
m o n t h l y , at present. W i t h the passing of t ime 
we w i l l rev iew this , and may make it mon th l y . 
(C i r cu la t ion at this stage is 2,000). 

c. U.S.A. Tour — Yes a report f r om Peter Burne is 
i n c l u d e d in this issue. 

d. HIRE C o n v e n t i o n — N o we do not have a 
fo rmat or any de ta i l ed i n f o rma t i on on the 
C o n v e n t i o n , as yet. W e w i l l make enqui r ies 
and ob ta in this for y o u . 

Editor . 

********** 

O u r Assoc i a t i on wishes y o u al l the success w i th 
the pub l i c a t i on and we have asked our members to 
help you in any way they can . 

Secretary 

Hire A s s o c i a t i o n of Western Aus t r a l i a 

REPLY: 
Thank y o u . W e look fo rward to rece i v ing your 
con t r ibu t i ons . 

Editor 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Tax worries 

"The Council agreed that our ratable value Is 
too high, but they need the money." 
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The Hire Association of Australia 
6th Annual Convention 

and Hire Equipment Show 
27th September - 1st October 1977 

MELBOURNE CONVENTION 

Dear Assoc i a t i on M e m b e r , 

I am de l igh ted to extend to you an inv i ta t ion to 
at tend the next Na t i ona l C o n v e n t i o n to be he ld in 
M e l b o u r n e - V i c t o r i a du r ing September 1977. 

The P rogramme is be ing des igned to ensure that 
al l a t tend ing w i l l leave the C o n v e n t i o n wi th the 
fee l ing that " i t was a l l wor th w h i l e " . Gues t 
Speakers and their top i cs w i l l be in l ine w i th the 
current trends of business genera l ly and the Hi re 
Industry in par t i cu lar . 

Exhibitors w i l l be encouraged to present their 
Equ ipment and produc ts in the most p rac t i ca l and 
in fo rmat i ve manner . 

Wh i l s t our weather pattern at this t ime of year is 
to say the least-unpredictable-l can assure you that 
the w e l c o m e and warmth of the V i c t o r i a n 
hosp i ta l i t y w i l l q u i c k l y put pa id to that smal l 
p r o b l e m . 

H o p i n g to see 
1977. 

you in M e l b o u r n e , September 

Regards, 

Pres ident 
Hire Assoc i a t i on of V i c t o r i a 

GENERATORS 

SC21 Series New Release 

NO NONSENSE POWER DESIGNED FOR 
THE HIRE INDUSTRY 

The SC21 Series Generators Feature, Lightweight, Robust Die Cast Aluminium Body, Automatic 
Solid State Voltage Control, Rotating Field, Common Control Components from 1.5 KVA, 

Reduced Maintenance. 
Powered by the Engine of Your Choice: Briggs, Honda, Kawasaki and Robin. 

WE ARE THE POWER PLANT SPECIALISTS 
ALWAYS THE BEST VALUE IN DOLLARS PER K.V.A. 

POWERLITE PTY. LTD. 
61-63 Gordon Rd., Chipping Norton, N.S.W. 2170 

Telex AA 24893 Phone 02-727 0077 
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ELECTRICAL EQUIPMENT 

s a f e T c h e c k 
Safety is necessar i ly a key w o r d in our industry 

where rented e q u i p m e n t may be used at t imes by 
unsk i l l ed operators . E lect r ica l w i r i ng must there ­
fore be ma in t a i ned in first class c o n d i t i o n at a l l 
t imes . 

A broken or incor rec t l y c o n n e c t e d earth 
c o n d u c t o r in f l ex ib le a p p l i a n c e cords or extens ion 
leads is a potent i a l e l e c t rocu to r . Regular safety 
checks are a must for this t ype of e q u i p m e n t . 

The SAFE-T-CHECK, a s imp le and por tab le 
e lec t r i ca l test box w i l l q u i c k l y ver i fy the safety of 
power too ls and app l i ances . It can be done in one 
s imple push bu t ton , f ive-second ope ra t i on by 
unt ra ined staff and in f ront of the cus tomer both 
before and after each hire. 

Several safety tests are done in one s imp le 
opera t ion wi th the p rocedure s i lk-screened on the 
front of the inst rument . These are:-

Earth con t i nu i t y 
500 V o l t insu la t ion 
E lect r ica l c on t i nu i t y 
Po lar i ty of extens ion leads 

A n y incor rec t l y c o n n e c t e d plugs or sockets are 
readi ly exposed . 

The m a c h i n e itself is v i r tua l l y f oo lp roo f and 
au toma t i c a l l y tests itself before and after each 
ope ra t i on . 

SAFE-T-CHECK w i l l test any 240 V o l t e q u i p m e n t 
and covers al l the safety checks requi red by the 
E lectr ica l Au thor i t i e s . 

L ight and robust , it c omes in a f ibreglass 
car ry ing case w i th a 12 m o n t h guarantee. Cost is 
about $300 and for that you get s imp l i c i t y , speed , 
a ccu racy and safety insurance . 

Further deta i ls f rom Parameters 
A l exander St., C rows Nest . 

Sydney.. .439-3288 
Me lbou rne . . 90-7444 

Adela ide. . .51-6718 

Pty. L td . 
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C o m p l e t e t h e f o l l o w i n g a n d p o s t it t o t h e P u b l i s h e r . 

I am interested in joining the Hire Association in my State. Please 
forward details to: 

Contact 
Company 

Address 

State Post Code 

n e w s 
HERE'S NEWS FOR HIRE AND RENTAL EQUIP­
MENT NEWS (maximum 300 words) 
Dear Editor, 

R E C E I V E D W ITH C o n t a c t 

T H A N K S , C o m p a n y 

f r O I T ) A d d r e s s 

S t a t e P o s t C o d e 
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i i n n 

V I M 
...not with Compairt SEQ series 

of portable compressors 
COMPAIR'S "TOTAL TUNING" concept 
has always meant acceptable noise levels 
. . . and now, at little extra cost you can 
choose from the SEQ Series of extra-quiet 
portables. 

With features basically similar to the wefl 
proven C V / C R series it's the improved 
canopy design that helps get noise level 
below 70 dBA. 
The SEQ Series is available in Broomwade 
rotary vane or Holman rotary screw designs 
with models ranging from 85 cfm to 275 
cfm capacity. 

COMPAIR can also supply a range of 
stationary compressors, rock drills, air 
tools and accessories. 

Standardise on 

CompRir more than just compressed air. 
CONSTRUCTION AND MINING DIVISION 
34-40 Ricketts Road, Mount Waverley, Vic. 544 1755 
N.S.W. (Granville) 637 8200. S. Australia (Woodville) 268 3166. Q'ld (Salisbury North) 
275 2022. W. Australia (E. Perth) 25 2099. Tasmania (Launceston) 31 7866. 



ADVANCE OUT 
OF THE 
STONE AGE 

cm 

Join the happy people 
—call Panned Plant 
and get up to date. 
1st in Australia with duplex rollers — 
1st in Australia with reliable hydrostatic drive — 
1st In Australia with NO regreasing of 

vibrator bearings in trailer rollers — 

Now first with direct 
hydrostatic wheel motor drive 
self propelled vibrating rollers 

713 FOREST RD., P E A K H U R S T , 2210. 
N E W S O U T H W A L E S . A U S T R A L I A 
TEL.: 534 1400 


